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COLLECTIVE EFFICACY – Do you feel that employees at your 

organization can change parent-child interactions? 
COLLABORATION – Do you meet together regularly with 

colleagues? 

TEAMWORK  – How well do you and your colleagues work 

together? 
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χ²(13) = 6.37, p  = .93, CFI = 1.00, RMSEA = .00.  *p < .05, **p < .01 
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Research aim is to examine the relationship between the number of 

PMTO practitioners working in an organization and implementation 

outcomes.  
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Covariates appearing in the model are evaluated at the following values: How long have you worked with PMTO? = 4.20,  

How many colleagues do you have at your workplace? = 21.34,  

The management has a leadership style that is fair, respectful, considerate and inclusive = 1.57 
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“Organizational culture may wield the greatest influence on acceptance 

of empirically supported treatments and the willingness and capacity of a 

provider organization to implement such treatments in actual care.” 

     Enola Proctor et al. (2009) 



 

 





Multi level analysis   

R2 = .29 
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KPIC 

SWOT 

Total Strength Weakness Opportunity Threat Residual 

Program design 34 27 8 10 17 96 

Collegial support 34 2 3 6 14 59 

Organizational context 12 8 6 9 18 53 

Program adaptability 20 6 9 2 10 47 

Training support 21 1 6 7 7 42 

Program efficacy 28 0 11 0 2 41 

Therapist compatibility 
12 4 3 1 4 24 

Program match 2 7 1 10 2 22 

Community integration 
0 2 3 6 6 17 

Family characteristics 0 2 0 7 6 15 

Competence building 6 0 6 0 2 14 

Outside support 3 2 1 1 5 12 

Outside criticism 0 0 0 10 1 11 

Therapist alliance 3 1 1 1 0 6 

Collegial compatibility 1 0 3 1 0 5 

Outside collegial support 
0 0 1 1 0 2 

KPIC residual 9 4 2 12 64 91 

Total 185 66 64 83 159 557 

KPIC and SWOT Crosstabs 












